Application for
West Fork
Teaching Positions

Please forward application materials to Mike Kruger, Superintendent,
West Fork Community School District, 210 S. 2" St PO. Box 60,
Rockwell, IA 50469. mike.kruger@westforkschool.org 641-822-3234

Check the Teach lowa Website for more information or you may also apply through that site.

PERSONAL INFORMATION

Name Home Phone

Address Office Phone

City State Zip
Email

PROFESSIONAL PREPARATION

Please list all colleges/universities attended and the degrees received in order, beginning with most recent.

Institution Attended From/To Degree/Major/Date

ADMINISTRATION AND TEACHING HISTORY

Please list full-time experience in the field of education beginning with current position.

Position District Location From/ Enroll- Salary
Name City/State To ment History

REFERENCES
Please list three current references.

Name Title Address Telephone




SPECIAL ACHIEVEMENTS

Please list publications, honors, involvement in professional orci;anizations, etc.

CURRENT STATUS

Please answer the foIIowing_; questions by marking_; the appropriate response: yes no N/A

A. Do you currently hold a valid lowa teaching endorsement for this position?

B. If you do not hold the proper endorsement, are you eligible for such endorsement?

C. Are you currently under contract with any school district for next year?

ADDITIONAL INFORMATION

If your answer is “yes” to any of the foIIowing, please attach an explanation: yes no

A. Have you ever been convicted of a violation of law other than a minor traffic violation?
The term “convicted” includes any conviction, a guilty plea, a plea of nolo contendere or no
contest, a suspended sentence, and a deferred judgment.

B. In connection with your professional responsibilities, have you ever been the subject of a
complaint or been disciplined by a court or licensing Board of any state?

. Has there been any incident that could affect your ability to lead in our school district?

. Are you listed on a sex offender registry?

moo

Are you listed on the Department of Human Services Child Abuse Registry?

QUESTIONS

Your concise and candid response to the foIIowing will be very important to the selection process.

A. Describe ways in which you have created a climate that challenges, encourages, and empowers personal growth in
others. What indicators suggest students you instruct are motivated to excel?

B. Explain how your character and values would make you someone students and other staff members would respect.

C. Please share how you see technology and transformational instruction creating tomorrow’s classroom.

D. What is your most significant strength as a teacher? How will you apply this strength to your classroom in our school
district?



| hereby certify that the statements made by me in this application and all related information which | have provided are
true, accurate, and complete to the best of my knowledge. | understand that if | provide any false, inaccurate, or
incomplete information, | will not be eligible for employment, or, if | am hired, | will be subject to disciplinary action or
dismissal regardless of the date on which the District discovers the violation of its policy regarding application form
dishonesty.

| acknowledge that the position of building administrator is a position of public trust and | specifically authorize the Board,
or its agents, to contact references, to investigate my background, and to make such other inquiries as the Board in its
discretion deems relevant to assess my qualifications for the position of building administrator. | authorize former
employees, my references, or any other person contacted by the Board or its agents in investigating the merits of my
application to disclose personnel records and appraisals of my performance or information about my qualifications for the
position of building administrator, and release them from any liability for such disclosure.

| understand that if | apply for employment with the School District, the District may conduct a check of my criminal history.
| agree to sign a Waiver authorizing the District to obtain a check of my criminal history, and | further agree to provide all
information necessary to obtain this criminal history check.

Signature Date

Equal Opportunity Employer/Affirmative Action Employer






